SWCMA MONTHLY MEETING 
AGENDA 
OF MAY 12, 2022


MEETING CALLED TO ORDER WITH THE PLEDGE OF ALLEGIANCE

PUBLIC COMMENTS: - SWCMA RESERVES THE RIGHT TO LIMIT TIME

MINUTES OF THE PREVIOUS MEETING: – Approve previous meeting. 

ENGINEER REPORT: 

MAINTENANCE REPORT: 

BOROUGH MANAGER REPORT: 

NEW BUSINESS:
1. Council recommends hiring a permanent part time maintenance employee three days per week at an hourly rate of $13.00 per hour.  Agree or disagree?  If you agree, should he/she be trained to complete the daily chores?
2. New uniform policy is needed for employees of the maintenance department since the contract for weekly rental of uniforms was cancelled due to high fees and rates and nonuse of the service by employees.  Recommendations?
3. Office Clerk Karrah Redick resigned her position.  Last day will be May 12th.
4. Permission to sell 8-24 inch reducer on Municibid. 
5. 

OLD BUSINESS:
1. No water pump policy currently in place; Residential pressure pumps are the responsibility of the homeowner.  Motion to adopt policy and include in our Rules and Regulations Handbook.    
2. Council agreed to pay 100% of the testing fess for both the water and sewer exam at a rate of one test per employee for each category.  Under this policy each employee will be entitled to have one exam fee paid for by the Borough for the water exam and one for the sewer exam.  This is a proposed policy recommended by Council for adoption with your agreement.    

TREASURER’S REPORT: - Accept Treasurer’s report and approve bills.

PUBLIC UTILITY ACCOUNTS & DELINQUENT LIST:

POLICY RULES & REGULATIONS:

SEWER PLANT OPERATIONS:

WATER PLANT OPERATIONS:
CORRESPONDENCE:

ADJOURNMENT

